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ITE$JI t - wAsl* t'fp Tllsf;

Managenr*ntshall'grent,reey'nlhlerxashuptll3tathsseemployeeswho
perform dirty w*rk # iort* with tQ; ffiuti*f" Th* am*unt sf wa*lr up' tir{:}e

granted each u*pl*ilu* ut** *r nl,uuhj*at.tu the gri*vxn** pro*edure"

ITEM 2. DAY$ OFF

Reg,urar work wesk for a, Fult-Ti,mr Regurars wiil be estsbrished wnre fixed dny*

off"

i3. i

|TEM3.Gt,}IDHL}I{fr*FsnTH**.*aTAlLflI}ffi}'tT

The de*ixtsn fon tlie *urtailll9fil sr tofminsti*n of Fo'*txl speratltnr

t& g*tdsrm,t* the"ouJ*tu Jf m*sl auth*ritis*i sr BB l*csl cnnditipns

warrant heceuse *f' emer:g***y ***diti*n*, 
'shall- 

bs nrad* by tlie

inatallpti*n hspd" 
-W,hg;; 

Siic**isr: h*s been rsanh*d to eurtail

ffi;ru;;n*iil'#, ti trr,*, g text exkRt ps$$ibl*'.*nnag*ment wlll

nmtlfu and see* th*};ffid6*-* ur lo**l **1o and'tele*i*lmn sta**ns

tn inform emplny*l* udpen*ing upcn $*u sev*ri$r *f thm *r*efg*nty

situ*fi*n, an* wtrii'i*-[rJo*** rr] f*1xl.a*th*rltirrt under sueh m

ffi$iiffi fi*;t-i'#*i-" werru*ils wil! bq,qr*n ftlr mmplov**u to

*atlfc,rlnf*'rmuxn*.xmp:*ym**inv*lv*din,a#u*lsrfis{ssri*y
situstiuns wi.fl tsnJiil,#.* uctis* tn ;prrt*ct tharn*e{vss snd th*

nrmil*- U*der sut;h' circ*mst*n***. **nuqsmq.It".*ill,be aduinYd**s

_#; --;ffi ibr;, w;ffiffi,;;*ir;le- lhe'lstal latio n trud. * r:Y.l::
ffi;u;# *rr*lt **{ *it}n it** t**ut ur"ri*n ttepre*en{xtiv* tn dis*uss

xu*h'fmctsls s$:

S.t nA Th* dmgrc* of *m*rgonsY s$ staled by and s*t** upmn by

$.'*,H Ths, dcsre* *f uxyuf* c*nditi*ns r**ulting fr*m

en*ergeneil--*u-lit i*t*te* t* *mployees p*rf*rming

dutis*,

ITgs 4 - FsRfint"}t&Tl*Itt *F.Lst&LLH,AVH' pffissHA$,$

Signupforthechoicevacati*nperiadwillstart:*ol{otlowrl,utl"rt
f-ir[t fi*Jn*ay in ":Jnuury *n* 

"onciud* 
cn'the taet day nf January"

TheUnionRepreserrtativeorthePosimastellSupervisorwillu$ea
teave **l**rt*r xilii*u* *i w*etcs availahl* within th* *hr:is* p*ri*d

suct"l
th*ir

s.t
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4.3

4,"4

4.S

findth**ftpl$y**v*i*Ixig*fbrwee}<{*}d*sir*dasl,ris*r.hgr
selection(s).

fiseh *rx,pl*yae muat be ready tc malc* hi$.fl her 1el*eti*nts) 
when

snnt**teo" r #%#;-'?ffi'*ipindt witl h*u* sss {*} *atrendxr

J"ys t* m*ke the setecticn{e}'

$wapping of vacation selection is not permitted'

Choice vacation selecticn qyef(s) must ?? cancelled in their

entirety. lrtotifisatii:il'ii*nu*l{ed }eave must be mads:irl writinE t*

the Fcstrn*u1*;ffierui*oi" tt'l*n*ga*int ag:r*5s t* v*rbaily *o'tify

il"l; 
r;ruffiil'-iffi1*rruf 

. 3n*- posr .*:h,, can*slied l*ave

imm*diet*ry., rh;"*!;*€tted l*ave'pericd *hall then h* rpan t*

inridsnta* Ieave raqu**t*'

ITEM$*THEDURATINoFsti0lcHVAcATlCINFrRNoDs

The r-h*ise vasatis:ft ps'ri*S,sh*tl be from tfre,,{ir*t '$aturday *{

Febr,uary wittr the tmxl avxi[x5fu **i*i*i*n *nn*]uding the last Friday

*f Qctqli*r'

The mcnth of Decemher is exempt Itry nhoice . 
u**.uti:n

sel*ct.nns, dy ld#'.i[1tne ,u*tx *f '***srnhmr is' *t thm

Ui*ni*tion *f the itq,$tmant*rj$up*rvi*cl'"

IYE$*I* - SfiStNl'l]Nft *AY SP LEAVfr '

The empl* **r* ctr*ism yq4atiqr-t *nls*tions will b*gin -nn Manday '**d run

thrwxgh $rynduy. F{nR 
r*$mdulpd d,ffi -G*ei*y-e*s dn *h*i** lesv* wiil nst hm

t p*nlnr intldelltsl' Iemve selecti:on*'

ruHrfi ? - &HiltsH $Htfitr{sN

st ar:m tlms rnake tw*.s*]ecti$n5 during the choice vacation
Emplovees may 

)fltto) daya ifr *unoi-Ji*** " ..*th. . 
thm

perioA in Lrnits of either:five (S) or.k
Nmti*nar *sru*n eii,- InlJrii{lv n,&*tli lt"**, $h*r"rtd s ssr*rri*n insrud$ a

t',nliday, it wiU ne *CInsidered a d*y of lemve.

$-t

$.3

ITEF,Ia.JURY'$uTY.ANB*TATES*iltlfE}lYIsN

Jurydu'ff:wlfl:rict'he*hargedt*eh*i*eua*atierrs*i**tions'u, l



s.n nfranagernent rmilt *ndeav*r ,t9 *Jrry as ryanI. fneploVees 
off as

rperatrcnafiy fessil#'In- utt*u* Sln*s**t, $tate and T*-Stste

rsnvsntlens *r r*eetings.

ITEIN 9 - ilXAxil$uTlil *H LEEVE bUR}NS THE *H*ICE VACATION PERIOD

S-'l *ne {t} clark wilt b*' sff duri*g hislher c*e (t} sr twfi {?} choice

vaeation selecticns"

g,IAny.inrid*ntalleave:duringiheShgjcey3cationselectionswilNhg|*ft
t* t*e *#crufion af the Postnnxl*terf$uperuixor,

ITgfII* TT *EH&INI'IIFTS LHAVE Yf;&R

pri*r r* snaernh*r .l- ifi av*ilgll!* fr*m Nati*ne{lRegianal s*urces' rrrmna#srnsfit

shaf pn*t nn mrn otr**i*r no*etrn uonrJ th* date *f ttlb begixr:lrng ot th* new rm*v*

ye#r"

lIHf$ tS * N#TlsE SF VA$ATI*N *FF*'*VAL

;Vhsn 'the offisial, [*av* nmie*dsr is completed {or gaeli **{**$on

showing vaeari*n ;ffiL.I** ,i1*1*ff be iigned by th* sup*ruis*r

and/*r t}:e p**trN*ffi-***: '**w*t**t c*pibs will.ba rneds *f ths

;iiilffi ffi-;-;;kffi;i i*'r***t *,n $rs h*lletln hnmd or hv th*

$upervisords desk.

when *n emplnyee makes his/her choice va*ati*-rt.selection' heishe

**';l"n';;dtilt&ly,i;x;;i*n* sttbstit a F$ f*rm ss?.'{,'in dupli*ate' fur

;l1; ffi:;;-inr"-&rJi;-*_ 
*.**-*igu*d 

duptl*at*, when returned, will

$*r1l* s$ *P,BrQvml notice,

lTH,lult?-*NNU*LLEAVE{srHHRTHANcHslcfr}

Hmpl*yeers requestinff i*qidenta{ Ieave **d*r 
".Suffi 

1'3 muxt

rnalntain u* n**{J*iJ f**o* ba*an*e tc g*ver th'*-ir n*lsetimns'

Sh*uld tfle **ffi* not havg **eguate annual neav'6, the

apg,,quaf wili h* itlt *id*red can**$l*d'

Requeat for previauslY unsche{u}ed *ryyqt lyry or incid*ntal

laave must-** u*r**ix*ia *n P$ Fcfm I*?f in dup'li*ate no earlier

ffi;--:c;6q;*d;;nu ieter thar: Tue*d*v priCI'r to ihe aarui*e

ts.1

4n *

{8"1"1

ta,t,g



w8*k in whish anrlu*l leav* is de ir*d' tn additi*n' lh$ [**v*

*6nn*t be sub'm'i;ffi1;-;L***t th** ** m:*ut*s sfter trhe lact

emptoyee etuekp i,ililr,i'il#*1".qy,*r.nisxi"*. & rryxal *r denia{ o{

the !*,*ve raq$s$t*d'i1l"il aa *itnin ttrie*'t3} d*y*,rrrm ths date thx'

p$ y*rm wx;;T&;oi*;d {b ***nasement, or it will b*

s utrrvtatf*a Iltrr aPPr*vad.

Thenuutber0nleaveduringthe.periodctherlhanchoiceshal|he
;;'iii';;*-ir''i* ifrnus T*ntudL* emploveei .on mllitary' l*avn

(excepr rhose ,-;;iffi-; u*iioution using-NOA code 4S0), iury

l&ave, axtended sick le*ye, *rfre{gs**q Snnr'ryl- 
lesus' .4illun

i#;A*.J"a- * lt- iu *f ti*a c,fioi ** u* * i nij* s'nta l le avs *orn b in*d'

ExeeptionsmayhenTadetothes0daymaximurnruleintheevent
of afft*i*l uni*n business'

{ 3.1.3

1p.I.4

{s."1

,tt I

ITHhI 13 * HffiLISAY$HLTSHS}'T

A list will be pos,tecl on the Bulletin Bgard f*r.vclunteers to work on

;ffi r.il{i-e; aife*ut,Ws vyec}qs,priort* th* Fi*liday,

Employeeswillbeselectedtoworkhalidaysinthefo|Nowing*rcler:

A. Fult-tin*e employees whc vclunteer to work nn th*jr ltoliday or

designat*d halidaY hY sentorttY"

B" utilization of F$E',s and Fsrt-tirne flexibles to the maxinrum

*xtmntp**iamevenifth*p*yment*t*vertirn*isrgEuirmd,

C" Full-tirne ernptoyees 
" llo volunteer to work on ff flCIn-

sthe.duled da bY *enioritY"

S- Full-tim* employee$- nln.. volunteers* on a hnliday CIr

de*t$nstgd halidaY hY junioritY'

E.Fu!,l-timeemployees,ncnvoluntesrstsf}anOn*scheduledday
by juniority consistent with Articte 8'

F. Futl tim* *rxptny*e$ *r p*rt'time emplgyeey who hav9 *iqht
' ' 

t$"6[J* ;r'Ip$r*i,* rdgye imm.wdilritel' ptr,ry t* *r attwn the

hotid*y u,I**i#+t hat$ay r,6}rl hs ex*t1xe,o {rrm ths ht$id*y

a*hed,ule pt"rii-*tl su*h leav* i*-refi,uegtcd *fi *ppr*v*d at

least **v6iii:"-l--out J*yu pri*r'tn the Turysdey deadlin*

ioi g**ti*e td*'f',ofiJ*y s*hed,*k. $ush annual leav* nray not

be .uo*Jrl*f,';;iesi i**rt emplovee ry',yt have been

excused by seniority from the hotiday schedultng'



lrEm t,4 - SVERY*$JIE SESlffig$ LlsT

An "Ov*rtinne desir*d" lict shall he posted by installation at the beginning *f eaeh

quarter.

*Y*t{i{s - LreFi? Duw *$str&}*lstEF'}Y$

Th*,re wlll nst be a fixed nurnher sf light duty assignment* In *n APW$*raff

ITEM16-METHODFoRRESERVINGLIGHTDUTY

ln the assignment of tight duty, T.?fiagem*nt 
will.attempt to provide work from

exiptins wmriql*ad'ung-'iliittili'bd ;'- ;;-i that ttr* imptqye*'is *a'psbl* of

p**ottiing, consister+t with medjfral lirnitatiCIns.

ITHIIIIT?-INHHT'FIE*TI*I1I*F**IGI'*TFUYY

Any portion of an employee.s {ut{es may gualify,.flu * -|iuirr 
ayt,, nssignment based

up*n th* ,*qo**tri ffil*i ii*ituiil"*" y;1t*n -ti$*t 
x1V is ffipprsvsd {hm

empl*y*e st"rm{t be, a*xtgned.ry qyq$; *Xr*i* the *raft ilnd x* mvailahlm wlthin ih*

*mplny**,* pur**n*il*'$*i*xl limitntip*x" 
"nut*rn 

floy * Iight *u{y s*sisnrnent will

b* rncde ln,accprde*** *ittu Ar,ti*le 'ts $'f th* li*tionel*4grecment' 
,

ffnM Is * l&silrlr$ATlfrM fiF A$$lGNr$HNr$ cstljlrnl$l_rys sry$Ily{
" ffi;*h **l* pn*ps$Hil r* rx*Ess Ys YHs I*HH*$ sF & $xsTIsN

The entire ln*tallation ls oonsidered to be one section for" al! pilrposBs'

t$.'N

ts.x

ITHM tS - E.lill,FL&YfiS FAHKTNG $PACE$

Tha need for otficial requirements shatl e*rttinr,tet*'he tirst

Hmplnyee, parking $-F&0*$ will eontinue to be designat*d by tl"r*

lnst*Itr *n l*ead"

ITE$I T1 - SThIHR ITEMS SUBJECT T* LSffAL *IESOTIATION$
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wh*nsverth* scheduied r*p**ihg tim*,af * regulur duty *ssignment

;;;;;*ntiy cnarrged dub to reassignmen! of 
"regular 

employees,

notificatiorr will be g,#-- t- ihose invoivid by wednesday of the week

pie**ding th*leeek that change is eff**tlve'

tTEtlil 33 * sEHi$RlTV, RE*$$lsttItulE${T &hls p*$Tllls

SY"$,A,*-h Wh*n*ver--]h* dutiss *f an assignment

{nr*ferred, bid} are **ao.ged 5$% or ffis.l'*, tlt* a*signrnent witl he

ffi;i;;,-" ffi;#;#-r %** g:* Ljnion musr, *eer whe'j reiq!
change* l* cu&i ef ,as,slsnmentx ar* plal*$ tf-,f*t*rmrne if

;d6;- u,ming,mei**itt r*qi,ire r*porting dx* to ths $s$1u rr:ie-

3?.$"A.4"ct11(3)Anassignmentrvillnotbe,postedforachange
;;'ffi';d.:;['ui r***'i*"*l&in* timo, *lther !n sna chang* nr in

*urnulntivq ; F,tsr *#tltfast"

3?.S.A.4-c.{3} Whenever the repurting .tim.e 
of a pu*ition or

;#tffi;i i1[ *Hungeg *i* thaft ttus h ury, the irrrnurrlh*nt sll$ll nmt

iliu#tli* *p** of #cepting the new rssa*ing time'

37"S.D Notices af posting shsli remait' po:1:f,j*i,.*:

tf rii J*y*' [t ]s the re,*pu'nsibil'F, Pf 
the bitrs*r to have any:'*H:l::

i*'ipo*"irixtx11*6oo he.adf*r ,d*xi*n*x rl() Imt*r thAn the clmsing

d*aSlins,

37.3.F.2 The successtut bidder rnust be piaced in 
"the

nsw e$$i$*mmnt wilhin ftu*nfy ooe:tr4i3 days *x*e$1'in *h* m'urrth *$

S***mber.



L$*ALil,lEfiJtsRef'IEulfisFu}**xHsTAt{$}'ts

rBri|ififEElll

Tf.fE UNTTHft SYtrfHS FfrSfAL $ERVICE

EFIS

rr*r *tv.teRlc*f't F$$T*L W*gxrn UNION

This Memsrandurn o Understanding is entered into on $*ptcrnher 3S, 2011, at

Westffitfistsr, $Oxih f,m1'rLina betrse*n th* rep:r'es*ntatives of the United States

p$stql $ervice and th* design*ter1 agemt *f the Ame6cs* Pnxtal Work*r$ Uninn'

pr*milant to the l-ucml lmptem*ntati** Fr*vlsi*n* nf the S'S'1S 'Natianff'l Agr'*em*nt'

{-mber R*latitnx $ Pe*ixl l'xt

#'femnviltrs, S* fS$$*-S4*1

*' {,f,

**nnis Sh*rt

Russeli Heusinger
President, American
ffir*snville, Sf; AS$SA-S$S&

lW*rk*rs Uni*n


