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ITEM 1 - WASH UF TIME

Management shall grant ree*snabte wash t'rp time ts cterks who perform dirty work

or work with toxic materials.

ITEITII 2-SAYSOFF

Regular wofls week for sll Fult-Time Regulars will be established with fixed days

rff-

'l .{

tTH,Hl&-GUIS'sl-lltlEsrsffiTHESUftT$LIt',lENT

The de*isi*R f+r th,e **rtailmsnt sr terminatlon 1f _lostql 
operations ts

*mrtfsrm tE the n**]*-nr'r*uut au*rorxi*u, or &s i*cal nsndiiimns uvarrant

il;;& *r **"rgiioy ;"nd'iti;nc, sliall be rya$* hq the installsti*n h*ad'

When a :d**isisn'I# fi***lt*uined is *xrtail psotal nperatimmx, tn.the

srryatc*t e*turnt po*ihte, fTlsnsss{l1*nt will'nctifu and semk the nn*peratiun

n{ la*m{ rsdl* *u* {*f*ti*icn umii*n* t* intsrm ernp}oy**s, depmnding upcn

th* saverry sj ff * H-rg&W *itu*tioo, -unq 
*Tul !s allewed. by lsnal

uuthur{ti** xr"r*er **t * #iu*tlnn. Postal {ervige tetepfionrys ryitl.h* 
*1en

ffi 
",ffi;;y*.i-'d-*-il 

t*i'':ir*g*nNsli*x. Hyntqyss? invultred in'muiunl

-*-t$#C *,luatlCIps wltt*atqn irrrnn*diate $utiun t*"pr$lsfft thems*|vm* nnd

thn n:ail*. Under gunlr clrcum$t&nces, man6g*m6nt'wil] hs srrirrited,ms.sson

s* p*e*i$lm. Wfreffier. puxsibt*, th*: inst*ll*ti*n hsms mr hisfhmr"ds$iryss

;hii;;i *itf, tn* fucnl Llni*n $txpres*n1*tiv* t* dis*uss s**h tati*rs &$:

s.,1.* ytrn d*gr:ee cf emerg$n*y H$ statt*d by *nd n*t*s u$un by

ie*p* n *ih'!e, s *vernm sntcl Ar*thc t'ities'

3.1,8 The degre* of unsafe sonditions resulting frorn s1lch em*fgency as

lt rslmteil tn *mp,t*y*** psr{*rming th*ir dt1tios.

AA+,t

ITEM4.FCIRMuLATIoNoTL0CALLEAVEPROGRAIyI

$ig:* up f,cr the chai*e vacation peri*d. will ,stert.qn 
or following the fir*t

frnfi-*-i in **nuary:fr*d,6*r1s{*d*c' th* last,day cf Ja*uary"

The superute*r will use a leave qalendar showing"all w*eks availap'l* wiflp

tdC;il" periud uo* tt** employee will sign f*rlh* w*eki*) desirsd a* his

*r har *nl*ctian *J.

,i ,!
+.&
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Ha*h empl*ye'e m*xt be read ts make .fis, or her s*lseti*n{s} when

ernta*ted, $f r.mi }[*;y; irre **pr*v*e *ilf 'hau* until his or hsr n*H

*i(u*ul*U w*rrk day to make the seledinn{x}"

The employees shall be notified of whole week{si.and or day{s) of choice

vaeatisn le*ve nancellatisfi *s s$*fi a* pn*lihle 
"and 

in writing" The

;ffid;,: ffifLpr**- *,nitir" it rhe t*aw b*a d lo *dvise tfie *lerks *1thm

rannellation, rne[efio,J;i&it ihen b* *pen to sths'r iealre requa$t* *onl

tlrgt fi&etisn'

Approved annual treave rnay be exchanged betr*qgn clerks fronr same

section pravided U i- -gfu-O i- [f1 af1"f*tkJu*nior to the junior clerk wanting

ts ex*hange leave-* ?i-- Loi*f Jf'*fl be rlntified in writing no later than thq

Tuesday piior to the date of exchartge'

Le*v* appr*ved under these pr*eedUree wjtl bc rg{eined by ths er*pl*yee

ln *"*ruht he/sn;t *t*rsts ***th*r,$sctinn ** per {tem $'t

{$.S

s"{

IITEM$-*Hfi.t#EPHHIS$

-l-hm chs,iss vaeatlcn pmliod d*r*ti*n wilt be from the fir*t Sun$ay nf

i*n *ill, *ltn tfr*-ir**t'"*u*it*Ut*, seru**i*n conetu*ing ths l**t undatrl of

J,anuary *f the fm'lltlwing Y,*ar;

The {ir$l $gyl$q,Xq r$ Seaemfu*r thr*ugh, *e**r*her 2$'h ix *xmrnpt from

cholne vacatlons.

':T'Efifi 

* - JUftY *UTY AI$S STATE CONVENBON

Jurydutywillnotbechargecll.ochoicevacaticnselections,

ffEIUI S - ffiHSINHIN.$ MAY ST LEAVE

*huixm vesmtin,n F,eriod shull 6orxi"n*n*e qn$un$ay. instead af the first"d*y *f the

p#ffiut;iffi;id ,*u*it**tlnuu thruuurl surrdny *f tlr* f*I}owin$'week'

ITEM 7 - CHOICE $ELHCTION

Eenfluy*e$ may ut on* tim*, m*lc* twc qwleicti*s'ts 'during the *hcicn va*ation

e-iiHill ;nits k altribimv* {$} or t}* itn}-$av'e:i *,3c*ffiee-witf !$ Naticnal

&grmement_ *p*eidaiil'aiii-rili*.is" sh*Lu a sslec*io* i**rude a h.*{iday, itwill

G considered a daY of teav*,



$"t At lea,*t rn*,{-t} des}*nmtecl uni'sn offisialehall be *llnwed *fffor the AFWU

h{aiisnar r:nnventiailffi rh-; ;;;;*- n*t nrtarged' xgainat ths psr,**Rtsge

alls-r,v*d nff tor *trteiee vaeatl*n'

At lea*t *n* {1} rtesignated unicn cfficial,ghall be allowed sff f*r:the AFwu

di*6 *..r*otf**"a',{*'ii,,*it an***ee not char$ed *gainst 1}t* peicentage

alXswed aff fr,lr rheic* vasatlan'

h4anageme*i will endeav*r t* ej|*vr as **xy em$l*y**s off ss operationally

f*asible to attend these *{lNlventi'onx'

a'l

$.s

ITEM $ - IIIIAXIMUIUI ON LHA\f'E

*hoics v*catimn ltseve,*.halt h*'gnanted in the ar*axn! of 14Yo in each.sectinn qs

d*.fined in trtenr g.{"';t the tc}ca["rur"mJ*1*r,*nT ef under:standing" All fra*ti$ms nf

*ne half sr m*r* shall: nernstitut* un u**itinr"rml flef eltgible f*r choi** va*atimn

leave" Altrf'actist'I* lees:thafi ffne lralf shall constitute the l**ssp rnrlrmls n*mber c{

cjerks snil*avfi"

g.1 The determination of where ernployees ale placed for purposes of leave

rei**e$tx Witt hm r***i*nod *y:r.,"ixr:ragsrl]*vtt" 
'Yh*' 

***ti$n* ar* dsfi'rwd as

f*lluws;

$.{"4. Sffi**, wjndow $*cti.on * Tojnclud* regt'*lmrs {with f}v'e {s} daye

srhed.uled *r:r windnw),

$.?-B- |l.fimit Frnr*ss*lx * T0]netu(is regulmrs {wittr five {Si $*yp schyduleS
v*xrff' 

**-m*nl*ii*n*** nnd,, *r u*tilnnst**i sf ms#hanixed squipnsilt

jobs)"

ITHM 1S * NOTICE OF VACATION APPROV,AL

when Hn employee makes hi*Iher ehoice vaoali0n selectlon, hel$h* 
"will

ilr,ffii*i-t[$tii"*oir*;; ;ffiit'a'p$ r*r*'' ls""], *n dup]icare, fnq *tre'week{s}

$e{**tscl. rr,* sign*d-ioei**tu_ when,return*d, will ssnr.* Hs spprsvml nsti*e.

*THII}I T1 - tsESIN!'IING Lil&$E YEAR

Friar t* Deeernber: 1,

shall Pa*t Pn all ofiicia*
yfrar.

:

if availahle fram t-{*ti*rtalf$96ic-nxl. e*Urss$+ rm*nagelrent

l*ull*tirr b*ard* the dat* *f tht beglnnin$ *f th* new leavs



ITEIUI ',iff * AhlF{&iet LHAIIE {*T|.JEJt T}l&!t sHsltH}

,13.1 Employee* wilf be granted.ineidglta]. annu*i le*ve *n fr first come' first

$nrde,ha*i by x*eticnu u* **i',i[J in:lt** q t of th* L*cs{]Memnrandunn *f

understandi;&.--+i; :maximum=i*uuot i! uuxranteed leaue'under *aclt

snction is I t,ffi'witf,:at fd*t *n* p off tnlsch *sctist"l, Th'e'1',Yu off"nr

antieipated off; includ'es, ,a1d-ia 
llirnite* i*, ernployee$ on military leave'

exfend*S *i*X'feiU*r fft1*tt*ao*, errl*rg*nsy annual leave' jury leav*'

union U*ui*I*'l;;G,' 
"ng 

:it in*ludes *pprtw** eh*i*e and&r'. inpC*1]al

I*avs e*rnn,iffi,'"ln*i***t*f G*; t-qo*i{*} wilt n*-t b5 1ry*pt*d aridl'nr

" apprCIvs6 n***it u; *lxty, eerfi AaVs 
!n, 

*A*urye cf the fir*i day reqr'r**t*'d"

tr.rcid*ntal r"Iri i o#tii: r"- i u ipecial a1ca.lion {1e""*nniver**ry' hi*hday'

graduati*n, weddl*E, *te").rnay Oo uo Tin,*t {gfr} dxys prior tn ttte fatq
requa*ted" ,Businexg e*nditionl will isntrol decist*ne cn lsarre f*qu*st nat

m*eting ths'*bov* *r:lferis'

12.2 Ernployees requesting incidental lemve under ltem 12 must maint?il ,rn
ad*quat* *nnlii"fu*fe balan** t* *fivqr their asleetinrlx' $hould th*

emp|oyee lr*t h arle a{.r.n..tlat*- *nn u*l te*!!:' ui=Y upql*va| wj.ll" be *rnsis*re

*annmled and the selneti*:n *lli'** *vail*sls for *th.ei empl*lfses wh* do

hav* an md*gu*t* leave'b*lance'

tf.* Tlr* p*ri$d soeemher, 1,- thro*gh ?$ {*. *lernqt"fr*m "'11% mppr*vai

ffiq:u1o***un. Busirr8ss **n*iiioy$ wiil *ontr*l dpcisl*ns sfi ffi|]$ua} In'mt**

l.*nue*t for,*ecmmher { through H$'

12.4 Mnnagem*nt is obtigated. tu apprnv* ur,,riisarpily*.*.u*T,.request{si 4s

hnurs rrorrr'ilr& gstd frn* ft*'*i'eur*'m*$y lunnr*t** tm thn *mpi*ys*'s

irnnr*dintm ;6*idr' 'fn* fax*i 
"gr*e 

tli*!-an Aetin'g $qf* nnr {*$4'm}

is nlx,s*ifixJ.fi* an Jm*e*lmt* supeilris*r, 
, 
Wh$1 spm*iml *ir*ummtmn*ms

msk* lt ir.ni"rulmt* roi tne slrp"rvis* torrrirnke a d*cisiutri within 4s'huuru,

thm *uperuilli--fi*fi [*pi*in til*se: *ireumstances t* the mmplnye* why a

p*mBt Umci*l**liI$ n$t povslble y tfl,e superuix*r fails within 4* h**rs tn

infnrm *fis u*plmyu* w*y *,d*eluio* is. n*t pq siblfi *r tt rmt*rn ths 3$71

{nrr* ts the *rrrptsy&e,, tlrq *nnual lmxv* rre*quost wlll b* toltsisnr*rl

aPProved'

ITH$JI 'I3 * HSL}NAY $ Lf;GTISI\I

{S.:l H*liday d**ired li*l to hq q**tq{ oLsa eac!, quert*/, lto:t*, We*ks priur to

b*ginrring #'il*rdr * **ho** i*i t**,*oertiy* desired list, 'The {,ist shall'

remain r*,il$;"t*n *ulri, r*or' heffid*y fc$i*:u withtn th* $uarter 
*i:al{ hs

listed separat*ly,and the elrn'ptcyee r*a1l vcfuite*r t* w*rk sfiy sr all *f
those listed.

13.2 Ernployees will be selected to work holidays in the follcwing order:



A, Full,time employee* wh* .vqtuntegr to

dexignated holiiday hy rcni*rity"

Ail Psfls tp h* utilized to the maximum

payment *f, sverttme i* requir:ed'

Fulffiinre empllrlpee*,Wha vu,lrtnteer ta wgrk sft fl llofi'schmdul*d'dqy by'

senloritY.

Fult-time employee$, non volunteers, on holiday or designated holidays

by juniority

work ,** their- hol:idaY of

extent possible *ven if the

*"

$"

E, ,Full-time enlployees, nsfl vslunteers- on a non-s*hedUled dXXr by

juniority consistent with Article 8'

ITHff {4 -*?EBfi$J$E DHSIRSS tIST

An ,,*vtrfiime deslr#d" Iist shall be B**ted hy instaltati*n at tb* hmginnlng of eash

quarter.

ITHM'f S - [tr*]*Y SIJrY A$$t$f'l#[mf\l?$

Th*r* will nut h* n flxed {tufixhsr *f tig:ht duiy *ssig*m*ntx in mr} APWL' *rfift'

ITHnnt.s*MHYF*ss.:FCIRRE$ERV|NGtxsHT$UTY

ln th* *s*Ignmnnt of light duty, T._ala$qffien! ylill.nfsmpt tq nruvi$e wnrk fr*nn

*xluti*g- w#tg*s*"*n* ioiflruuixU*iti*rftl e**t thet tn* emptoy*e i *mpahl** ot

pe*nrfi ing,, ct n* is{nnt witlt mcd{*-*l Ii m itations'

11frt1It 17 " }OENflTICATION SF LIGHT.*T.}TY

Any purli*n nf *n *mployeer* duties may qualify-3s a 
,fiu*tr! 

d-us aSuignr'nent bas*d

ffiJ gi* r*q*u-bi; ;;Ci*uf ii*itutlnnu. When right" iluty is" apprcved th*

iffir-*e uiiuiii n* *ssigned to dutise wittln t!rc creft,and a* available within the

ernployee,u p*r**ni *EJi*-r ri*ituiion* ftetx* frem'a lig*t durv a$xignm*nt w'il1

be rnad* in ac*qrdxo** *i$.' Artirle t3 *f thc NatlcnalAgre*rrtsnt'

ITNfi}I 15 _ TI.IE AS$*SNMET{T SF EMPLGYEE PAftK*NG SPA*ES



The **ed f*r *ffisial requirxme*ts shall ca*tinue to he'{ir*t, and,remaining $paces

ffifiy h* fur'*rnBl*ya* parking *n:a first-*snne, fir*t-se;ve basis.

ITEIBI gS - etrlN'UAL LE&$E fSft uNl*f*I BUSINE$$

Leav* ts attemd unicn activities requested ,pri6r tq, determinati*fi af ihe choice

*aoti*n p*gnd' i* nut ts be pail cf the t*t*l *h*i*e vecatjpn pariud uf tl'to

installation

ITEItfi 2f - C}TI'IER }T"EHIS.$LJBJETT ?S L*S&L NEG$ITI&YI*I{$

f{"1 Safety and Heatth. Regular schedule{ safety peet?ngs shnll b* held by ur:it

uu,p*rul*ore fnr ernplmyem* *n lh* *Jn*k At least ar:c* s W*ek.

Zl,Z lt is agreed that there will be periodic LahorlManagernent Msetings. Sne

rn*rrrberfr*trl th* t"f*i,an rl*tff'hm *n the cl**k,

t{-$. When any tenl"rnulogi**l *nd/*r m*e,hunirerti*n changes sl.ner# $E?l.fmq;{il

is pinp*s** by th,* ilnfted $tmt*w P*stxl $enuiee,, it will hm di*cussediin icint
I-*bur-Ma mffi g*rTls nt rn&*t[ng$-

It,d With,permission of the supervicor; rssrs$stlt*tivep of t\ uni$ns shall hmvs

the risht t* snnst$tss 'tlms #*d 'l*cati*n *f .m*elingq-. $ny othgr

snfi*Hn**m**tu ***t'b* appraved hy in*tallati*n h**d or hls d*w:igrlee' in

aclvam*e..

lYfiM ?t * sYt {#R trnllil$ sl.JH.},s#Y TS }-SSA*- NH'S$ITIATIS}I$

ZZ,i gf.g tA4) Whenever the duties of an.assignm*nt {prefnrred bid} are

chan$Adt5ilffi trf rfisr*. the:a*u[gnr**nt wi]l he pe-gtq$, h{mnagernsnt ar:d

thn #ni*n marst m*et wh*n rnej*r eh*nges in duties 'oT as*ignments are

plann*S to dste,r"mln* if change* b*ing mede will requii* reporting due to

the $ fS t"ule"

ga-t gy,n {A} An a**ignment witt *.qrt,be pest*d fnr a change of tws hnurg sr

tr*sp in startirrg tirRe, 6j*ert in one *h*ng* 0r in cumul*tiv* chang*s ms iur-lg

ax th* assignme*t r*ma$r:* *n th* sfilTl*'t{lijrar sastiun,

22,3 37.4C {4} whenever the reporting time of a position or assignrnent ts

ehange*"mCIre than two hours, the incumbent *hail **t hav* tlt* optimn *f
acaepting the nsw reper"ling time.



s?,3il' Noth*s *f p*sting'shall rem*in p*st*d {ar ten '{:lS} dx}rs', l} 
l*

iir*-*ponsiull*y *f tfu'ni***ii t* h*v* q"ny fJd 
giv*n to the inetallati*n

nea*l*i d*sigmxb ns later thsfr tha *6xing d*sdlin*'

3?.S-F.g Th,a sriceesafut bi'dder must be ptaced irt the,new assignmsnt

withln fuvanty eqht {gS} days excapt'in the m*x{h *f Be**m,her.



L*f;ALltIlEll}'sRF'&.ItrU[JtoFUl-t}ER$TAt{*IF,lg
HSrII$EHN

THE UNITED STATES PO$TAL SERVIGE
ANS

ThtE AIIJIEMSAI'tr .Ffi$TAL W*N$ER UNtrSfrI

Thig llllemsran:dilm pf :Und*retanding ig *nter*d int* an September 3*, 2s11, at

sene*a, Snuth *sruflma,bahrrlee,n the r"epresentatives *f the tinited $lates Postal

$ervice and the designated,agent of the American Posta! wsrkers uninn, pur*uant

t* th* Lc*al lmplementaticn Provision* of th* 2$'Ifi Nati*n*l Agreement'

Lnhnr Rmlmti*ns SPecixlist
Greenville, $C 2SSS2-$401

'* []

Smmnvillw, $f; fi$SSf-S$$&

Ru*sell Heu*in$mr \ Lr

Pre*ident, Am*rissn F*stet Wtrk*rs Union


