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fTHliJl, 'l - tIlIA$$-l tJF TI**E

Manager**nt *hall grant reasonabte wash up fime t* th*se &nTp{sy6** whm

;r*rfcrm d,irty w*r,k or uuork with toxic :rnatreri*l*" The amount of wash up ttrrr*
granted each employee shall be subject to the grievence procedure-

ITEMs-SAYSSFF

Hegular wmrlr vreslc for xlf Fultr-Tirrte Regular* will he established with fixes day*
*ff.

ITEI$I * " SUlffHtlf'lHS f*H Tr*E *UftY&ILl!,lEr{Y

The d**ision fer*he *urta[Nrmsnt r terminatian of Fo*tal *peratk:ns
to'confcrm to the orders of local authorities, frr a$ local conditions
warrant because of emergency conditions, *half bs made by the
in*tallation head. When a decision has been reached ts eurtail
postal operations, to th* greatest extent possible, rnanagem*nt will
nm{fy and seeJ{ th* cr*peraticn sf lscel radi* and television stations
tt: inf*rm urxpl*ye*s, dep*nd*nS ilp$n the severity of thn sffistgs,icy
situaticn, and what is alfowed by local auth#rities under such a
xituati*n. Pnxtsl Service telephone* wili b*,*p*n f*r *mpl*ye*s t*
*all far informatiun. Hmployees involved in actual em*rsency
situations will take imrnediate action to prat*ct thernselves and tlre
mnils. Under such circumstances, ffifirnagsrnent will be advised *s
$CIon a$ possible, Wh*never pos*ihle, th* installation head nr his/her
Sesign**,xhall nleet vyitfi the lpcal Unl*n X*pr**cxta*ivo ta Sis*u**
surh fact*r$ as:

'l 4

S.l^A The d*gme nf emurgeney
rw*pon*ible Gnvernm*nt*l

3"1.8 The degree sf unssfe
emerfiency a$ it relates
d,u*ies,

*$ stfrtsd by and u*ted upnn hy
Authsrlties,

e*nditi*n*. r*xulting irnn:
to *mplayees performing

suelr
thei{'

t4&i. I

ITEIII1 iT - FORMULATISN SF LOCAL LEAVH PROGRAM

Sign up fcr the choice vacation period will start sn or f*trlowirrg the
first lrilonday in January and conclude on the last day of January.

The Supervisor wilt use a leave calendar showing all weeks
available within the chcice period and the employee will sign for
week(s) de*ired as his or her seleetion{s}.
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Each enrpfmyee, must ha ready t* mak* hjs_ *r har *el**ti*n{s} wh*1
c*ntseted. if n*t ready, the *r*plnye* will h*ue untjl Flis *r ,her n*xt
s*heriule work day t* nrake tl:le *els*tion{si"

Swau$ng mf vsuation selection is not p*rmitted,

Choice vacation selection week{s} rnust be used or caneelled in thoir
entir*t.y.

ln the event an enrployee has gained apprcval for hisiher selection
f*r chuice vas*tian and then tranxfers tu *nother section" The
ernploye* t'ritl be abie tc ret*in hisfher s*le*tiort fsr *hoice vaeation
at the new section,

ITEMs-CHS}SHPHRISS

The choice vacation period shall be from the first $aturday of February with th*
last available ssledic* t;*t'l#t"ldiin0 tha ta*tFrida:y *f tl*,vember'

lTEfi.t $ - EEStidNllllS s&Y SF LEA\Jtr

The vaeation period shall start an the first day of the ennployes-$
h*ni* wsrl( wewtt" Hxc*pt}**s mey be ,g*:**t*d hy agreement
ffi:ne$g the *nrployee, the lJni*-n s** the erlploy*r,

ln that the start day of the va*atio* may vary, the s*rvice week

{*tarting $*turdmy} with 'the maj*rity *fi ve*etion dmy* will be
btr*ck*d nff ffis it r*intex ts the p$r**nt*g* f**t*rs avnilabl* f,rr
xrtnugl twnv*,

ffirM ? 1fr|I*$H $SLrSYtSlll

Empl*yee$ fftsy xt *rle time make two selection$ dllriftS the *frsiee rrmcstiCIn

period in units of either five (S) or ten (10) days in accardance with the Natlonal
Agreement, specifically Articte 10.3m, $hould a selection include a holiday, it will
be considered a day of l*ave"

ITEIUI 8 . JURY DUTY AND $TATE ANS NATIONAL GONVENTION

Jury duty will nst b* rherg*d t* chaice,*ela*ti*nsis"1
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At least one (1) designated Union official'shall be allswed cf{ for the
AFlttfU ttlatis,nal S*nvenflc* qnd !h*ir absence not charged agni**t
tli* p*r.centag* all*we* rrff ist'chsi** vaoaii*n.

At least ane (1i designated union cfficiat shall be al{owed off fr:r the
APwu $tate convention and their absence not charged against the
p*rcertage nl}*ured *ff for *l:r*i** vs**ti*n.

Management will endeavor to aflcw as Hany acjditionar enrployees
off as operationally feasib** to attend these conventions.

ITEII# $ - MAXIr$Ufid$ *}* LEAV.H

One {1} *lerk will *e. *tf d,ua*ng, himlher one er twn choics rr*e*tlsn 'sel**tisns.

}THfi,If {fi * T{OYITE *F VA*AT**S EFPR*V*L

When the official leave calendar is completed fur each section showing vacation
sel*c{ions, suf{ici*,R copks will hs made of the nfficial leave ualendar t po$i ;;
th* n'ull*tin hoard for eaoh section, When a* emplc-y** $xk s hislh*rl *11*iue:
vacatioR selection, heishe will irurmediat*ly till out mnd submit a PS Form 3$71, in
tlupli*-at*u fcr the wsxk{s} ,*et*nted, Tfis wi$nmd *upti*ate, whmn returned, will
$snls Bs fip,prsval fi*ti:e*"

tYHIlrl -["X - Xf;Gff{ttffi# ilSAYH Y*A&

Friur ts il**,*nthmr 1,, if mvail*hle:frum N*ti*n*llftegiwrnl $sl.tfss$, rxuRag*m*ni
shall pmst *n ml} nff$cisl bu{t in ,hcard* th* efst* *f t* h*ginrring nf'th* n*t, f*iu*
y$ar.

ITEM rf g'* A,\8N,U*[- LH*VH t$y]lgR TH*N S${{}l$f;}

${equest ft:r previou*ly u:Rsehe-duJ*d anru*l Jsave or inridental
lpav* mu*ti he subrnitted on Ps Fcrm 3$rt, in duplieats n*: earli:er
than sixty (60) days or no later than Tuesclay priolto the servi*e
week in which annual leav* is desired. Approvar ar denial of th*
leave reeruested shall be within three {3} days fram the date the F$
Form 3s71 was submifted to Managemeni" rf no action is taken
yjtlin the s-day timeframe, the tnave will be ccnsidered approved.
This treave wilf he granted on a first coma, first serve basis.



t3.* Ttie number, *n :leave during the p*ri*d *ther'than chni*e shall be
one {1}- ss tong as thsre is *** ernp}*yee evsjl*him t* r*plaee that
*mpl*yee r.eq**rling leave (i.e,- FTF, FSE within the installaticn}"
H*pla*ement empfry*e for the purpose,s ,sf this aprtiun dCIes not
include overtime costs.

ITEll,l *3 - t"t*Lf*&Y SEt E*T${}!S'

t$,'l ;{ liat will he ,poa,ted nn the tsulletin Board fqr v*lunte*re t* w*rk sn
their Holiday at least two week* prior to the l-{oliday.

13,2 Employees will be selected ta work hofidays in the following order;

&, Full-tfme empluyees who v*lunteer t* work on th*ir hnlid#y si"
designated haliday hy seniority,

8.. Utiliaation of P$E"'s and Fart{ime flexibles tp the maximurn
extent poss*hle even if the payment of overtirnc is reguired.

*" Full ttme *mpt*y.*ex wh* v*lunteer to work on a nsn*
scherluled day hy *enl*riS"

D Full time empf*yees, nsn vrluntssr$, *n holiday or de*ignated
It*JId uy* ky i.*nic rity"

H. F*ll time *mpl*ymws, nsn vqlllint*sr$, on a non-schedul*d day-
by junfnrifflccnsist*nt wjth &rti*le S"

ITHM 1i4. OVERTIMH DE$IRES tI$T

An "overtir"lre desirod" list shall be posted by in*tallatiun at the beginning of ea*h
quart*r.

ITEM 15 . LIGHT *UTY A$SIGNMTHTS

There will nBtrbe a fixed nuffih*r of fight dr"tty assignmu*ts i* an AFWU *raft.

ITEM {6 - METHOD FOR R,E$HRVING LIGHT DUTY

ln the asoignnlent uf tight duty, managenr*nt will attenrpt ta pr:ovid* w*rk frunr
*xi*ting uvnrkfrad and witltstit aeldftifinsl *ast th*t ths emplayee is capahle rf
performing, consistent wlth medical limitatians.



ITEM I?. trBE!STIFIC&YI$ri$ SF.LISHT BUTY

Any pcrtirn *f an *mployeels,dtltie$ nnay quatify ax a [ight duty assignnent based
upon the requester's medical limitatians. When light duty is approved the
employee shall be assigned to duties within the craft and as available within the
emplcye*'* n6r$*nal medical firnitati*ns, Retu*] fr*m s li*ht du$ assisn,rnsnt will
tre nrade in accordance with Article 13 of the ldationalAgreEment.'

trTH$Jl g* * &$FIUAL LEA\iE fSR Uxrtt*N BUS|NESS

Leave for at treast orre (1i designated Union Official to attend Union Activities
regue*ted priol'to deterrninatisn rf the choice vaeation period is not to he part t:f
the total choice vacation period of the instalfation.

ITEM ?2 * SENIORITY, REASSIGNMf;NT AND PCSTING

.!e /l
LL. T $r.3.A,4 Whenerrer th* *ulie *f an asslgnr$ent {prel*n*rj

rt.I

dd'"J

a*l ,4sa,+i
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bid) ere *lt*mged $0-% *r r*sr*, tlre *s*ignment will hs rmB**ted"
Manegmmffilt and the Unt*n mxst meet when mejor rlranges in
sutiws *f *s*rg*rner*ts uru plann*d tn $et*rmin* if ihnnges-h*ing
fi\ad* will reqr*ire rnpmmtir:g du*ts th* $0s/s rufe.

3?"3.tA) An assignment will not he posted for a change of two
hs*rs'mr l**m in st*rting tim*, *ithef in one chang* or" in culn,ulativq
*hn,nge* ax fmns. ss th* s$$i$nrr:sfit remains on the ssms t**r *r
section"

37.3.A.C.{4} Whenever thm reporting time of s position or
mssignment is changeci more ihan two hour$, the incr-rmhent shmll not
have the option CIf accepting the new repa$ing time.

$?.3"S N$i*ss *f p*sti*S ,*lrall r*nrnin p*st*d {or t*n {,t0}
defs. lt $s th* re*pmn*ihlfity ntthe hidder to have any l:id givxn tr:r the
in*hll*tio* hand or design** n*:iaterth.a* th*clu*ir"rg deadrine,

37"4.F.2 The suceessful bfdder rnust be plmced in the rrew
a*si$nment w*hin &ruertty eight {ss) d*ys exriegt in the month af
Sec*r*b*r
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This lilernorandum of Understanding is entered into on $eptember 30,2011, at

Travelers R*a{, Ssu*h Car*lina be*e€en the repre**ntatives of the,United States

Postal $ervice and the deslgnated agent of the Arneri*an Postal Workers Union,

pursuant to the Local lrnplementation Pravisions af the 2S10 Natisnal Agreenrcrrt,

Lsbnr Rslatimns $B**imf i*t
ffirt**nv[{}*, Sfi 2SS*fi-$St}1

?- 3*: * d I

*rlq*r* UR'icll
Hus$e'lt Heuxir"lgnr
Frpsfdent, &m*rlcan F,

Gre,*r,tvills, $* 3$Sil**Sfi $$


