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lTtrllJt $ " w&$tl up rlMH

A rcn**nah{s arr:elrnt *f wastt up tirne shal} ir* granted to epqJlVees whq

$erfarrn dirty urork r whe,handle ts,xic materials. W*sh-up tir$e shall pn grented

bs need*d prfar: t* lunch ,hrpaku and at the er+d *n ,*mplcyee* t*ur.*{ duty,

ITEM 2 . REGULAR UIJORK WEEK

&epular r-rr*rk week tcr all Full=Tir-::l*'R*guhrs will be established with tixed days eff.

ITEIlfi S " TUfiTAILTUIEHT GK TERMINATION OT POSTAL SPERATil*}{$

The determination of what constitutes sufficient emergency cnnditiot"ts. so as,to
require eurtailment nr ta*rnr{m*tfmn *f F*sial *pernticn* wil} *e made b'y the Ssni*r
Manager n duty nfter c*n*ulting with Ln*nl ,4PWU Represenfativoc snd
**nsid*rlng the warrci*g:r, nnd sffisi*l ann$utteern*nt* *f *o*al. $tats and/or
fmd*ral ,ag[ncie*. Sus c*n*lderati*n *ha]l be given to the *af*ty ,and" w*lfare of

*n'lplny**s anr* the pr*:im*tirn nf the mai{*. HNarnplea cf suaf *onditimns. *hall
iRclude, hut nrt he llmited ts sev&re !vee*i*r *r haear$*us phusi*al uonditisn's
whiuh *CIuld plu** empl*yees, und*r undue hnrd,ships *r dangmr When lt
be**m*s n*$#$$ary t* curta.il *Berntions- thw employ*r shml[ nryal{* *vsry *ffnrt t*
n*{ify nff-duty empf*vees u* *oon xs p*n*ih}* through th* [*ml nsw$ rncdiu,*nd
*ny nther n'lefffi$, mv*ilablm. in th* *vCInt sn sffisr$trnsy s*surs cf a nature
**r**us mncugh xs to require irnmedimte aetion- ull umptoyess and managemsnt
mr* reguir** tn tmkm sr**h aetlun e* cauld be expect*d frcrn ffi r.ss$sn$hle nnd
prudent p*{ss}"}, ffixampks nf su*h *m*ryen*i*s sha{l in*ft1dg, b*t nst h* llmliind

tm, b$fih thrmats, t*rnmd***, firo, or uther s$rlsr$#nsies whi*h **uld result in life
threatening situation$ or psrsonal injury.

*THM dt - tSsJL[, THAVH PRS#RAlll]

.&tl applteatiun* f*r leave rnust be submltted by the emplny** CIn F$
Form S*7'1"

All appr*ved [eav* **]*cti*ns sh*ll b* markad un a lesve calendar
by the Hmployer. Red ink shall be used to denote choice lsave.
Bh"l* ar blaclc ink sh*ll lie used t* d*nq{* incidental lexve. Th*
Hmployer shall lnltial each selection that is marked on the leave
calendar- The ealendar shalt be kept up-tu-date, thereby affording
a *le*r pict*r* t* at} *mpl*y*es cf wh*t is srS what is not available
for s*l**tlun"
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Apprmrred l*arre may h* cftns*fed hy the mmpl*yee by n*tiftrling th*
Elriplqyer in wiitin$ iio iate,r ffirl tlre Saturday pri*r t* the week that
the schedule, f'ut'the sane*led perl*d wsuld he past*d" l-oeal

APWU *fftcials thall b,s notified &* s**n as p*s*ible And in Writing
by the empfoyee. The Employer shall, within 24 hours of receiving
n*tifirelton tr*m an ernBloyee, rrotis *$* sther ennploy*** *f the
canceltation b.y poytiT.g.,, notice by the time clock that the clerks
use" The period sh*[| thert h* *Ben fsr leAve r*quaats frCIn'l othar
en:rpluyee*.

Employees are expected to have sufficient Ieave available to cover
choice leave seleetions.

There shall be a selection proces$ for the submission of application
fnr *hgirm flrlrlr*&f lear.r*, This pr*ws,s s,hetl,s*rfirff*-nss orx the {i:rst

h*ond*y In filov*mher priort* the leave year.

The le*ve eslslld*r,ehall he up#et*S w,ith e&*h xubm{s*i*n s* that
the next frmployss:rfifrf he' m,ssxred *f rutrut is a*d what is not CIpen

f*r s*leelirn,.

Employees failing to, rnal<e a ss]ection during their thrme {3) day*
forfmif the r{$ht to rnwk* * tels*ti*n during thwt rot*ti*n.

f{n p*rieid *f rho,i*s l*sv* tttny he c,axse$cd unt}l h*t} r*tstiCIns nru
*nmplqf*,

*hries l*mve. m*y,he exah*ng*d Setwe*n *mptuy*wu pr"uvided that
it is npproved hy manasefflent *nd the Local ApWt,, l3r*sident or
his d*signse'*ft*r he has consulteei w-itft slt *rnpluyees juniul to ttts
**niur umpioye* r*gu*stlng the nx*hnng*. $uch approval slrali be
in writing to the fimpleryer hy the Loea[ APwtJ officiml by th*
Tuesday priorto the first date involved in the exchange.

s.v

ITHfiII S - SHSISE V*EATI*N PHR}OBS.

Tlre ch*i*e Ie ve p*ri*d sha{I he$in with the first full pay period in Jarruary and
conclude with the Suncfay after the finalfull pay period in November,

tyEtt#,s . BEGTI'IN|I*G s*Y *r LEAYX,

For purp*ses sf *cheduling lea?s, the leavs week shall consist of seven (7)
consecutive days beginning with Monday and ccncluding the follnwing Sunday.
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ITEllf, T " tltrHETl.tEn EI},,IFLfiY'EES A TI'iEIR *FTIS.hl IUTAY REQLIEST fUUn
SELEGTIONS DURING THE CHOICE VACATION PERIOD, IfII UNITS OF

ElTrtER rrvE,ts) BB TEr* {r*}.SAY$"

The Employ*r shatl natif,y the effiplsyo* *f tl're di*position of the
application by returning the duplicate PS Form 3971.

Employee* earning 13 days annua{ leave per year shall select
lesve durfng th* ahsice eele*tion prc*eas in ac*nr#anne with ths
fotlowing *pti*mar

Option A: A single selecti*n of up to ten {10} con*ecutive working
days, *r two {2) consecutive week*,

Option 8." Two selections cf five i$) consecutive wnrking days, or'

**ne {1} wm*k ma*h.

Employees earning 70 or frS dnys annuaf leave per year shall
select leave during the choice selection process in accordance
with the following options;

Opfirm A; A single selection of up to fifteen {1$) nonsecu{ive
wsrki:n# days *,r thr*e (3) *pnse*utive we*k*,

Opfion Sr Twer selections - one of five (S) consecutive working
d,xym, or dln,e wssk sfidi ams of ten. {1S} nanre- xtiv* working days, or
two (?) eonseeutive weeks.

The choice lenve *r*lection prses$$ shaff *onsist of two {2} rntations
by seniority (seniority being determined according to the Nafional
Agrreenrenf). Hach *mployee shalt be glvcn three (3) calendar days
tn make a selectinrr for choir* annual leave. ln the svent clf an
emefgs,nffy; the L*eaf .&pyifU s$$i*ls *hmll- ,at thc employesrs
requ**t; r*$srv* * sml*ctinn fsr'ths ,€rnpl*5re* pending th* ,**tual
submission of P$ Form 3S71.

Ern$t*y*e* eiecffng O,pti*n B in ?.1 s:r f.2 shnll subyr:lit onw
*elec-tisr"l ln {he fiist rrtstiun, and r*e selscti*n in fhs's*et:nd
rotstl*n"

The x*co*d r'*{ation *hall f*llcw thm *arne prceedure as the fir*t
r*tatiwrr. TI:e Empluyer shall det*rrxir:* thc** 'effip*ovses opting for
tw* {3}sel*ctinns and shalf p**t th** daie* fur ttr* second rotation
selection proce$s for each eligible employee (on the notlce lhat was
previously pnsted with dates of the first rotation) on the bulletin
b*ard adjncent tq the time clack thxt llr* ul*rk* us*. The pnsting
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Shall atx* inc,lUde the am*unt *f,e*sh .ernpt*yee'e r:emainins ,ch,oise

leave"

The second rotatian shall comrnence within $evsn {?) calendar
days *f the r*mp[*tinn the first r*tation.

Employees who will be on previously scheduled annual leave uihen

ttreir tinrer in th* rotation arrives should suhmit their Pmleclis{l *n
thsir lsst wcrk day pricr to th*ir **hoduled time ln the rotAtis{'},'n-Llt

nrll{ nst rsftgir/* pref*renc* t** th*ss Brnp{sye*€ s*nlnr t* {herr:"

ln no c&$e shall ar-r enrployee receive more than the ten (10) or
fifteen {15} days of choice leave as provided in Article 1fi,3,D of the
ffafi*nafAgre*rn**t'-

tTEttfl s - -r[.]HY *ltTv *H* $TATg. A]l* SATISNAL #S]IUHHTISN$-

Jury d*ty,shsll nat be o$*sidsr#d a$ a l*cve *el*ciinrr for the
emplolr*e concerned and shatl nnt be charged to the p*r'*cntage
all*w*d }envm, l seffih,*n ernployee elr*,a*y ha* appr*ved *hqi**
Ieave t*r: the F&rtsd in quenti*rt, that ernpl*lrse hdr the riglit t*
make ancthel" selecti** of l*av* flom m*y tinrs -t*at is svaila l*
*Iurlng the chcino psriod" Tke l*ave t**n va*attd by $x'nh an
employee would then be open for leave for ather employees.

Attendmnce mt the Nmtinnsl qrr $tmte S*nv*ntions for r:nm sl*d(
r*pNfs$entimg ths AIIWIJ *l;mt[ n*t b* cor:*jdered ns & l*ave
sel**ti*n for the employee *mn*ern*d'*nd *h*l[ nst b* *haryed tu
th* percenfasie alluwed lm*lt*. lf'stJ*h mn mr*ployce already hns
appr*ved choice leave f*r thm period in questinn, that emplcyee
hm* th* r:i$lrt to makm,anuther *efeetion of leave fr*m,any tirn* that
is available tluring the choicel p*riod" The ehoice leave then
vnnat*d 'hy su*h an entployee would thon be'spe$ tsr lsave fsr
oth*r *mployees"

ffiEI'I $ - MAXIh'IT.'M SN LEAVE NURINC CHOICH PERICID.

*hrluu L*,ave:shsl[ he graxteri in tlte ar*crunt cf 14Ys u{ the, elerk
urork force. Atl fractions of one-hatf {1/2} or more shall eonstitute an
ndditi*nsl elierlt,*llgib'l* t*r chciee Ipavs. A{ltt*oti*n* l*ss thaR *ne-
lralf (112) shal[ ecnstitute the lesser whole nurnber of clerks,eligible
for choiee leave.

The stated percentages for choice leave sf 14% may be exceeded
at managernent'$ d iscretion.

, ,1,
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ITETU 
,ICI - FISTI*E 8F V&S&TI*N *'PPRSVAL'

During their three (3) days, each emptayee shall submit a.P$jotT 3$71 in

[,irfi&it an* snap'*iuAry *utt{. it ;rnlircg s$a{rs; Je&!rsn' The' HrnFhyer 6hall

;;iitt if,*t tlr* requ*; iu'eiltteet arir$ oper:rtor xeleqtion" Tlte,Hmp{*yer shall than

mark the feave *Jl*nU*.'}n red ift'ts witfx the *mployes'* s*festion and *e{$-i!
;ilil hrdi.ilniti*l*. Th* Enrptroyer sh;*t tH:*n return-ths duplicete'F$ Faw s$71

ts th* ernpt*yee ; r;effi;i- 
-&n-"ut[ 

in* *mpr*yer fi*s tlrat tfre *slectisil i*'nnt

6$*, n*l!x*d shali imrnediatply Eotify.the gmployee, 1* tnlllttl lmnlov€e 
mav

make anrth*r sel**ti*n w*thin th* *mployee's origlnal three {3i days,

ITEM T1 - BEGINNING LEAVE YEAR.

At least two (2) weeks priar to tl"re choice leave selection BrcGe$s, the f;'rnployer

u*uff 
'p*ut 

nn'the Uutt*tin board adjacnnt t* t!*tir"**"9]sek *s8d by th* clar$3n
*nn*un*ern*nt of th* b*ginning an* endingrdatos mf the new.leeve.y*8r and th*
s*hsdul*S dates pf the *hsime Gavm npkctian pr****s fsr *ssh empl*yee"

rrEM {2 - ANNUAL LxA}l* {t},Yt"lf;s TI'*AI{ fiFt$tr*H}'

Tfw fimplnyer sttmll gra4t ineldcnt*i t*ay* sn a first s*m* * fil t,

s*rve fu*si*"

All incidental teave requests shall be personatly submitted to,the

n*pf"yu, *n f.W F,nnn $i*}t in triplitat* *nd strxll b* *lmarly rnarked

"ln*irisntal ls*vel',

Thm Enrployer shal! nrark the date and time that the t$$$l 
ry.es

re*eived, s*d r*turn the triplicatn.c*py o{ the I}$ ff{ry 3P71 tc thn:

empfmiremw,lthin,t4 hour*- Thls shxll 5.erv* ** pr**f *f subnl'i*si*n'

ffimpt*yee.s,*.hu[l:subffiit * F'$ S*1*'r't_ SS71 nP eerliffi{ than $0 dly:
pri*r: tb, th* sturt CIf thc req*e*t*rd lenve, Tl* Hmpltry*f yl.SlN

hger*ve th* te*ve no later tirr**'3* $uy* ry,Stjn th* start *f th*
l*av*,r*qu:*st*d and retur* the dupfi*st* pS Farm: 3$71 *t that

ti*r*.

FS Farms 3$?1 that are srrbrnitted iess th*n 3$ dary in '*dv**$*
sh*il be apprruved/disappr*ved within ?U ttou1s., and th* d*pliente
,Farm 3S?'i 

ishall bs reiturned *t th*t tims. lf there has heen no

*oti*n taken *nur the first 24 h**rs, if i$ ths *fipln1ffi*'$
lespunsi,bitky ta remind the immediat* *,upervis*l'.,,lf ns decision i*

mude after 72 h**r* *f th* *ri6inal s$bml*cio$, th,E lsav* witl h*
a utor"natically apProved.

{g.t
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The Employer shall mark all apprcved incide.ltal.,leavs oil the

**fun**t-i*'mtue mr blaek irlk *rtd shall esrtlfy i|willi hi'*{.tr.nyn

ir[iia*,-'r*ls=ihstt bu drne *s l#*u* ix appr*v*d tn' insure iliat the

*al*ndar is kept up*tc-Sate,

The Ennployer shall not unreasanabty deny a request of Incidental

an*u*[ ]ears"

Non-scheduted days of employees sn leave shall be open to
inrid*ntal laav* reque*t*"

One clerk on unisn business shall be granted. incidental leave or

feave wi,thsut pay in addittsn to th* othsr s*h*duled leav*"

Inrid*rrta,l Lesv* siislN hs grant*d irr the *mount of 11% of the

;d;ffi-tk t*tr* i*"oqpt in ** msnth'c{ Seq*mb*r} providnd it is

reguested si t*ast twc"*ay* in sdv'*rtce. Any fraetior: nf '1 or mfirg

shal{ be n*nsidered fis fl wh*te'

The stated percentages far in*idental leave of 11o/CI may be

sxspesed fft nlan.sg*m*nt'n di$srotisfi .

In*i**mr*ta* LsxV* requests for a rew {eavs ys*r shnl{ **t be

apprfived t*ntil ths ctrnlca sele,uti*n rOtatians ere ssmplstsd, unlest
tho ls&1,'rre, r*qurestsd is irnm*diat*."

J?Hrt* t$ - t fst-ISAY SSTFCTISH.

The Ernployer shall post, on the butletin hoanJ adjacent to ths time

cl**k th*t ttis cl*rks u$s,i a li*t fsrv*lunte#r* t* *i$"1 mt l*est 3
w*sk*,pri*r{n the posting mf tlio.sch*du|* fql eny_ hotidmy; $ sh$l
be the hmployeeis'responsibility to *ign the i5t tlt he/she desires tc
work) before the schedule is pcsted on the Tuesday pr**eding the

n*rui ne wee,k, it't whi*h tlrs l't*lidxy fa*ls'

The heli$ay se :reetute shm]} be Fastecl by 1400 (?:$$ p;nt") *n
Tuesday of the week hefore.

The cyrder. of telecti*n* af ernpluyee* ts w*rlt mn, a holiday is as

follfiw$:

A, Full-Time Regular emplcyees who have signed. the vol.unt*er

[] t ]:,eferred 
-to in ltem 13.1 ts w*rlq tli,Bif ]l*llday sr

designated holidaY, bY senioritY'
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B" All P$E-$ ta be utltineqt tu therntaxirrrum ex{er:t possihlB ffivsil

if tf** payment of orve:rtir** ix r''*quiied'

*, Fgtl-?ime ftegufar,qt'*plnyees'vrtho have sign*d the valunteer

il*tllua*fr** iil in rc*'1d'.1 to w*rle their nmn-schedui*d d*y

that falls on the hofiday' by seniority'

O.Fu[ltimeemployees,nfinvolunteersCInholidayor
deaignated holida,y*, by iu *icri$'

E. Fultr time employees' non votunt*ers! sn a non scheduled

daY bY junioritY'

EmploSrees whc har** at l*ast s h$tils apprcved leave in

*oniurriti*n with a hcl{d*y-, *halt not hegqfrl{ t9 w*rk th* hnliday'

ffifinii# rtniidv, *iGo.*$h**ur**, *ey 
.1trpt 

: r"1 i n e* njynstr*n, wiih

tl* fr*f lOAy- Su*h' nmpf*yees,$re, r"rst pr*h lhlt*d'fr*rn v'rluntneri ng,

Scheduling of the above may not be tn'confliat with Article S of the

Natir.nsl Agreenrenf.

lYHruI t6 - Svrfix?l$ltH ss$l$Es LlsT,

Fsr the purposB of establislring an "overtime Desired [ist" the

entire clerl< work force shall be considered q:ne section und une

ta*r.

The "Ovedirne Desired List" shall be separnted into the following

dtlriplons and *uhdlvlsiCIns axd ,,fiPpfis* p*r fu'tinls, S'S.ffi ,nf the

ff sfi*a af, A grwslr+en f;

&. trytfi hultrs

B. Ncn-$cheduled Day

Whsn th* ,nsed fo1 uvertime srises, .on*duty *mploye*s shal{

nsrme[{y gre give'n at lca$t:a one*hnur n*tics"

Hmpluyee$ nseded tc work on their *on-*elteduletl dmy shmll

**rrnaity be,6iv*n ana d*Xls advance notice.

The Emp{oyer shall furnish the Local APwu a copy of the

dlv*nt[me Sesired, Liatt':as sf th* first *f e**h quartnr.



ITHM {S - L}SIitT DUTY ASSIGNME}I$TS-

The Employer shatl rrotify the Loeal Apwu Representatives when.a request.for

|ight dil4r iu u***iw*, "a*d' qhatt ,e*nsult wiih th*m vrh*n detsrr,nlning tlts

availability nf sxitsbt* work"

IYEH.It6-'ltl.IHTl.|DBF*RRES.ER\rffGLt8}:Ts$JiIY"

Requests for light duty assignrnents shall be honored if at all nossilll within thi*

igstallatisrr unless it' lmpo**s An unreasonahl* b'Urdan *fl : rnan&gsment"

ITESJT {7 .I*E}'IYIFISAT}*$ *T LIGI'IT ts{JTY'

{?.{ Light fiuty work srim,tl b# assigned.r,yittril 1n ernptay,ga's rrnft whert

afalf pasiihle hefmrm nny sr$s$ ar*ft,w*rk in assigned,

{?.2 Light Duty assignments sh*ll include, hut nst he limited to:

A" nnatrrering the telephcn*, an*weriRg Inquirl**, *i,vir-'lg xip

c*d* *nd r*te inforrnntion

H[. FWidix$ araj*tance to ,manegers im sornp{stisn *f variuu*

forms af 'p&pervrnrk, $*rveY+, etu.

S,. Fe#*nn,ing reff-sfiR*him ,pr"*d**tive work in a*cordance with

ths,Mits *f tfie phy*iei*r:ls r*strlctim*s

XTfiIVI {S . &HH $X*?**N FSH HEA$$IGNMENT I/IIIT}TIN AN ITd$TALI-ATISI$

Foi ths puips$€ *f reassi$nment withinith* instal**ti*n, ths *ntir* *l*r:ls worl(force

shnl|be s*n*idsrmd nh* *e*tinfi.

ITEM 1g - PAftKING

1S,1 The EmBloyer shall continue to provide the use of the parking lot

adja*eni tsithe.dsek srea orr the sruth *nd cf tha huitdin$,'far'ths
nrrrpl*yeex represanted blr th* Apwu' AFL-CIO'

,tr$.g Parki*g spas*s in excnn* *f th* n*eds of,.the $ervjce shall be

arsignEu *r1 s *enlor,ity hasis by t.q9mry$eg.lryn3fting *f the

Installation He*d and'tlre Loeal AFWIJ Fresid**t/Offisial'



{g.* The Cermrnltt*e shafl rnset BS nsee$*ary whe*, *fficia:l.r:*qult'em"lentg

*hange CIr whes F.sf$$fi s{ uharlges mxka'r*Ae$ign ment nBsss*ary'

ITEM 30 - [.lHls,r* msvr BEQUE$TFF PHlg'ffi,Tilr stt*ltg LH&YE
SSHESULI}*S

Union leave for one c{ertrt requested prior tc the scheduling of choice.leave shall not

be p** of the tctsl sgoise vw*ati*n pl*n', [n'*dditis*, th*-Uni.*n *hnl{,ha e the right

tn rbserrje *ne otfrsr, siat which *hsll' be certnt*d a+ Fa* *f the shniee vacaticn pfan'

STHHR ITHIUIS SUBJECT TO LOCAL F}EG{}TIATISII$ITEM eX - {

21,1 Tl"re tnstellaticn Head shalt post and furniqh a 'eopy nf mn updated

uani*riity list,tn,th* Uni**l *n * qr:art*rl$ limsi*'

3t.ff lt is agrced that lf th*re ars, &ny t**hnolagical and tnechanization

eha*g*s- {fi6:ftffSeffientwi[ldi*suss .h* *hanges witlt the U'nion,

f,1"$ lt i$ agreed that th*r,e shnuld hc peri*dic N*ab*r'il$anfiilsrnsrrt

M*================*tings.,

[{.4.t.1, }t i* agreed that the weekly schedule sh*ll b* p*nt*d by 14SS.{g:Sil
p"ffi") tn W*dn* day,u prlnr tr: the begtnnirrg o.{ thm sthedule *lt
$aturdaY.

ITEM ?2 * $HNISRITY, REA$SIGNIYI*NT A'ND PCISTING

32.1 The following shatl cnu$e a cl*ty a*signmernt (bid job) tCI be re-posted:

A. A p*rmxnel'itmh*nge in'**h*duled {,ffiys pff

ffi" A change in dllties ef lrnur# than f;$Y*

C" An addition or deletion rlf scher"ne knowtedge

D, An acldition or deleticn of stamp stock

E. A ehange in the principte assignment area

F" A change in the *t*rti*$ tir"**, *f msrs than *n* hour of
cumulatlv* time during th* ltf* *f th* *urrent *ontra*t;



gE"2

{,t -;

S*ternrin*tion *f 'the afoove *hall h-* mmde j*{ntly by the f;rnpJsyer urd

tfue tlrrlo,:, Pre*i$en#Sf{ici t, ur** sha*l b* natified previou* ta any re-

posting"

Bid invitations shall renrain posted forten {1S} days

The successful hidder must be ptaced into the new assignrnent *lllr*
heginrring *f ,the:pey peilad foil*wirrrg the p*sting of the re*ultt"*f the

hiddiftS pfelc*.$s, *x*ept*n tl,ra m*nth of December,

LOCAL MEMORANDUM OT UNDERSTANDING



{.N$AL }\/I.E.trVISft&Mffi LJM SF U N NERSTANffi I N'G

BETWETN

THE UNITED STATES POSTAL SERVICE

&hI*

THE AMERf CAN PO$TAL WORKERS UNICIN

THIS MtrMfiHANrUl\fi' fiF Uh}fiHRTS&hiSlNc {$ HNTHHilI3 INTS *hl
$EPTHMBER 30, 2811 AT GREER, SOUTI.^I CAROLINA BffiTWEHN THE

REPRESENTATIVES OF THE UNITTD $TAT[$ POSTAL STRUCT, THE
PO$TMASTEft ANn THH OH$l&l\IATHn ASEII}T *'F THn AMfml0,qN FSST,$'L

WRRKHa$ UruION, PURSUAN? TC T}-{E L*SAL }IJPIUMShITATISIIT
PRCIVISIONS OF THE 201O NATIONAL AGRilHMHNT.
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