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fulanagement shall grant reasonshle wa$h up tirne t* those #mploye#s

;-d"; ;-ry wo*t Jr *orr< with toxic, mater[*ls. The amsu*: t' wash up

ffi ut** *,6 ch enrplo5ree shal I hq, pllh1eut tc tfr* $rjg\rfi ace pr**edu re'

wh*
tims

[T.Ers]f-B&Y$SFr

work week for.*tX Fufi-Tirne Regulan $ill bs sstsblislted wltlt fix*d, Sayat*gular
nff"

olJ, I

ITEIUtr S " #UIfiEUffiHS.F*R TLJA SURTAILI1IIENT

The deeision for the eurtailment cr termination of Postal operations

tn nn*fcrm t*it}:ls ord*rs {f X**sl authoriti*s, yr St lscal eonrJitiont

*ai**f na*xusu of emergency conditi*ns- shsll b* m:mdm by th*
{-;idl-fi# heacl., When }, Sduimimn h*$ ***n r*ached t* *urrtail

po-ti,f cperationn, t* the Sr**test-gxtent pss ibl*,.mfitapern*nt, will

iiotify *riU s*ek the mop*rxti*n *f l**a} rxdi*,4*d,t*$vi*i*n stations

to iniorm *mployees, depending upon th* severity" of the en"lergsn$y

uituatinn, *nd'wh*t is allaw** ny |tl*mJ **th*-ritin* *r:d*r x*ch s
situnt[sn, Fsstal Seruics,t*tsphcn** wi]] b* spsil fni &mplsyses to

rull f*r inf*nn,stin.H. [mp]*y*es inv*[ved ix s*'tUal slfisr$*fl]*y

*itoati*n* witrf tak*limmedi*te e*ti*n t* pr*tx*t thontsellv*x anrl,th*

tnaid* Un*er ounn ciricurnsian**$i rfisft&g*rn*yt,"Will.Ss *dvitfd,. *u

u*oo us pmxslhle, Wlien*ver Ps$$l$f*, the in*tsltstiun head 
'ryr 

hislhmr

*esigfi*d ehmtl n"reet with th* iacal Unir:n Repres*ntativ* tn disuun*

su*l"r f**t*r* ms;

S.$.4 Yhn degree *f ern*rgency s$ stated *y nn$ e$*d ttpon by

r*nporwibl* S*vernmeni** Auth*riti*s"

S,{.S Yh* d*gree *!, u*y3f* *onditionx msulting fi*m Y*l.r
*msr*sn*y a* lt rel*te* te *mpt*yout pertmrrning thsir

duti**r

s"'l

4.&

mHm 4 - r*ftl\Jltll-&Tl*ll *F LosAL LEAVH pn0Gfr&fiil

$ign up fer the ohoise vncatis,* pericd wjtt !t*$ tl"l or falltwing the

*rit nAdnfiay irn January and **nclu$* *n lh* la t d*y *f January.

The sup*rvisor will Llse a leave calendar showing.all weeks available

within the,efi*ia* p*riad and the en"lployee will sign fcr the,weeiq{s}

desired as hi,s ar h*rs*le*ti*n{*}.
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Eg*h.*r.rlplo14ee r:nil$t h* rnadyt*. mtske hi*. or her sele&t'i*n{*} wh*n]

e*mta*t*d'. lf n*t rUtil tne e*proy*e witl have untit fri* sr h*'r 
'n*lst

;i;-d;d work'day tc rnake the cele*ti*n{*}'

Surapping: of va*ation *ele*tion is nst perrnitted'

ChCIicevacat[onselectionweekis}mustbeusedcrcanceledintheir
entirety"

tn th* *vefit an empt*yee h*s g*ined spprcval fsr his/h*r s*l**ti*n

for *hsic* vaeatiun a,nd th*n transrsis to. an,yth*r geut-iul'1, th*

ernployee will he Iiir* m, o;-t*io"*t*ll't*t sel*cti*n fsr *hoice vs*nti*n

at the new ssetian.

lTtrlul's - #H*luE pERI*S

Ths rhairte vacatinn p*riod shall ha fi'or'tr*the {ir*t $*turday *f Frbr'uary urith the

lm*.t available *ek#u,{uirn-f**ln$ thg lant Fli6xy sf fo'!av*nnh*r,

s"t

ITHM,s " BmslHhIlHS SAY S$ LrAVH

Thevacationperiodshmllstartonthefirstd*yoftheemplny*e's
n*ii* w;ii w**g ui**pt*onv nray b* grunt*d bv agr**r**nt mn*ng

ilrm ennptCIyee. th* LJni*'* mnd tl"r* elnpl*yer'

ln thxt thw st*rt day *f the vacati*n mxv-"vmrY, th* **wic-* wqsk

{*t*rting, $*turdny} il;*, ir-,* m*jcrity *f vc**ti*n d*y* wlll h* hl&*ksd

*ff s* it ralet*$ ts {X*'p**n*nt*!{e tA*tcrs a"vullmhle fmr ann'ual lsavw'

ITXIU} T - slt0t&H Sfrl-HS-TtSlll

at on* time r,nals*'tt*r* *el**ti**s durilg the rhoiy rracatictl

ru,*{tr-X-,ff*yt *itherfiv*{$}..*r.1*nlte:qry- in*e**n*{*ou *itr, tlro

tl*t**nal ngr****t, .e"*1nlryfV **lcfh 'it]''3p, $hcr*td * selecti*n i*clude a

huliday; itwill U* consider*d * dey *f le*ve"

ITEI*,|* 8 - JtlRY Bt"XTY &N* $f*YE **N\JHF*TISH

Jury duty wilt not be charged to choice vacation selections'fr4
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lTHffi $ - [slAxtll,tr.$$ $$ LE&VE

*ne f$) elerk will hs off during his/her *ne *r tw* *hoi*e vacation selection*'

tTx[lll t'! - BHSiNN{NG LH&Vf; Y*&R

ITEM 10 * NOTICE OF VACATION AFFROVAL

when $ln nffi*ial leav* *alendar is norrn6:I*'tcd f*r *anh se*ti*n Sho.vinp 
va*atisn

**i*iii*iii*,Iut1*i**t r*$ie wiil h* made *f ths *fficial leavs c*lendsrJ* pest on

the bullstin hnard i;i $x;h *u*tinn" Wherr *n emplpvqe lnclegl $x/her 
tilrCIiu*

vmcmtion s*lm*ti*n, helshs'wll} ir*m*dlutsJy filt u*t a*d st"lbmit s F$ Sornr 3$f'1- i3

;;fi;i*: f;; rh;'Gffii.:j :**l**i*s, txb sign*d d*pli*atrn vrhetr rs{urned, will

$srv& ff$ eppr$val n*tic*"

At least one (1) designated uni*n ofiiciai shslt he allowed off for the

girmrtj"rrluti-*Jl *'&*ii,un *n* their abs*rree n*t cfraiged against

the p*rcentage allowed off for choice ve*stisn"

At least one (1) designated union sffieial shall be allowed sff.for the

eirwu gtat* nr*[tl-* and their abser]se n*t *harg*d against the

Fpr*Bntage stlqwed *ff for ch*ice vacatisn'

fvlanagernent will endssu*r tp sl!*w a* many cmployees aff as

n[*ru[lo**] llr fea*i htre tCI att*nd th*se *o*$*ntisRs'

if nvml{mbl* frpnn Nali*nal/Rs$iuttwt. $0ilrce$, rnanagem**t

butktin h*srds ths dat* *f the hssinni*S tlf th* new len$c$
Priirr to ffierenrbe,r 1,

shall post on qll official
y*er.

lYE.llJl t2 - A,NNUAL LE&1fE tsT}tH,R YH*$} st.{slsE}

12.1 Requosi for previously unscheduled annusl paye or i,lcidental leave

rnL,st t* p*ni,on*lly hind*d t* th* *rr:pl*yeets inrrn*diate suF*rvig.or

no *"n**ii:th*n *:** xtm. 6r! F$ Foyrr $S?1 in du,Fli*mts, n* *srlier

tnsn *d'**y* *r n* tater than Tu*sday priyr to !_tt*,ayrufc* we*k in

whlnh- annuaf leave is desired" Appraval or dmnial of the l*eve

;"*qu*rt** shalt U* wpnln fl:rree t$) day"_tr*rr the date the P$ Fnnr:l

Bg7{;il iubmitted ta rnan*ge*'snt. Xf n* autisn ix tak*n with the

thyee (3):Aa:t tim* friarn*, th* leave will :b* **ns*dsred ApBrcved'

Thi* lea*e wiit ne granted ryn srtir,st c*tr{te, flret *erva h*eis.
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ThenumbBr&fl'leavedur:ingtheperiodotherthal*t.l+ieee.hal|.he
mne {'}}, aa l*ng aJit'utu is?n* mnroyrr*ava"i!-a.!\,1CI 

r*plac* that

errptnyee *qu**ril.d'k;=[ *", rTr, fSf 
-rryitfrin 

tlre installati*n)"

Heplecem*ot **pi *; f* i6'p*rpu*uu of thi* s**ticn does n*t

i ncl ude *vert'irn a, c**ts'

ITEM 13 - I{GLIDAY SELECTION

& li*t will he po*ted on the Bulletin S*ard'f*r u*lunt*erp to w'*rk *tt

il',uir rr"ii*uy it 
'aa*t 

hruu weeks prinr t* the hl*liday'

Empl*.yees will be s*lected to work h*liday* in the tcllawing srder:

A. Futl-time ernployees wha volunteer to lvorlE an their holiday or

designmtred halidaY hY senioritY''

B. utilization of FsE's and Part-time flexihles to the maximum

sxte*t pu*$il'r. ;k # i** pu5'one*l'*f averlime]s nequi r*d'

#. Full.tir:ne eruphy*aa whn v*!*nte*r t$ wnrk sR E nsfi*

s*h*dr"rled dsy bY xenieri$.

B. Fulltime *mptcyees* non. vnlunteers' ofl a holiclay or

desi6'n*ted F**t$dsy *y ixnicrity'

E. Fulltime employee$' Rs.l vplqnleys' orl * non*scheduled dmy

by juxi*rity cbnsi*tent with Artiu!* S'

tr$$*l *4 ' svHHlrk{s *H$!RES tl$T

An o*v*rtlmo desired" list *hall he pusted by install*tian at th* b*gi*ning of ea*h

quartsr.

}THIIJI T5 . LIGHT SUTY A SIGNMENTS

There w*trt n*t be a fixe.d numbsr of li$ht duty assigrtn'lents'in *n AFSi'tJ cral't'

ffirtu.I,ls*ll,IErH*aFffnREsEasIFl€LIGi{TDUTY

ln the *ss:ignment of light duty, rnanag€rfisnt wjll *$empi t* provid* work from

exi*ting bv*rlcl*ad axd ivlthsr;t-a*diti"r,[l *csi that **e: irnpl*yee i* ,*apahl* 'crf

gu**t'iing, **t'lsi$t*nt with medlsel tir*itati*n '



}TEIVIlT.lDEtdTIFlc'A}l*H*FI-SGt.tTnurY

Any portion sf sn ernpt*ye*x $uti6s m*y eualrg..*s'e light dut axsignrnent based

up*n the nuquu#ii';ii[ll*l liryitationJ. 
Wr'*n fi$nt 'dury' :is' a$pr*ved tne

emplry**- c:hafl bs:;;$i$A rtg 6yry;*E- 3t; Itx ins as b'*ilable within the

ernpt*yaa,*, per**n#;fiUiifu'tMryJrs.' Return fi*m,a fi6*t lgV ac*ignrx*nt will

he nrade i* an*qrdiieu*lt* **irte t3 sf tlrs'NatinnatAgreeme*t'

lTHlt$g.s-AHr{$*LLEAYET*RuNIst'IBU$INESS

Leave f*r at feast *ne {1} dssig*ated unicn qtfiliml to attend union activitiet

reqr:erled prier: to deterr:ninatiry 91"try s:!Y,t?;-t'** perios i nst to be a part nf

il.t* totuf cfrOl** vactfisn per:i*d of the in$lallatisn

ITEIlII !g * OTHHR ITSII'I$ $UBJHST TO LSCAL NHGCITIATi'SIII$

22.'l 37.3 (A4) whenever the duties of an assignment"{preferrnd hid}

u'* [h#ng*u 5ilYf 
"i 

"*ni*'' -ths 
e$ lsnrx*rrt uujll ht p*st*d'

Uf***g#nilrt #'inJ U*i,ur: r$usi ym*t,-r,tttqn rnxJqr clrmng** irt

*utl#if xsstgnmsnts ilre p1fior*** g-y'et*rmixc if ehmng*s'being

mad* will re$uirs rmpurtiifig duetxrth* $$.g rule'

S?.$ tS) &n *u*igt'rrn*nt wilt.x*t.be es$t:q j:-l a rhmng* sf t\tro

hrur* nr te u ip $ilrtifitr t&, uithor in ** chang*.ur i* sumulativm

*l1S*S** *s lnng *s ttr"* us$ig*nr**t remainv *rr th $aiTls'tcur nr

**ntinn",

Sy.4* t4! Whsn*vsr th* r*p*rting iim.l ?f u p*xi{*1. or

;;;i#-ffint I* changei m*r,e tl"ten tom t'tn*ly, th* inuumbsnt $hrmll not

f',urr#,tn* uptierr *f a*c*ptlrlg the new reporting*Irxo"

4., /J
&*."&

d4-o

3I4 3?.3S Hotices o{ poXtjll$ shs}l rynr,ai* p?utqd for tsn
:-" ' 

t1gilnys, lt is,tlt* resp*:r*ibitlV 3f th* hiddsr t* have *ny bid $iv-en

t* th#'kst#tg**1* ne}*l*r *6signee rto l*ter than tl'r* cl**ifig

d*adtrin*.

22,5 3?"4-F.2 The successful bidder must be' placed, in the 
'ner1

assign,i*nt withitr G**lr-eight {?,S} dgt *x*ept in the rnmnth of

December"
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Thln Memorsndum c Understsndlng is en*ered :nts *l'l $eptennber 30' 3fl1 '1' st

Walhalla, South Caro-lina between the representatives of the United States Postal

S*rvics *nS tha dasignateel agent of ths American PostslWarkerx Union' pursuant

to the Local lmpl*mentatign Frovisions of the 201S Natia'nal Agreement'

[xh*r lt*lsti*nn $ Pe.$n I ist

tlr*envlll*, $* 3$S*t-$d'{}1

-r$- tl
Itu*s*ll Heuslng*r
Presiclent, Arnerican Posta[ \Aforksrs Union

Grsenrvills, Sfr AS$fi3-S$$8

nie $hprt

!,
J


