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ITEIVI 1 . WASI-I UF TIME

htanager*ent ahall. gta*t rea**n*hle wash u.l: time to those lmoto,yees 
wfr*

nsrfi:rm dlrtu lufirk fi:I- trtsuk with tOXiC m*teriatk, Th* An'r*unt gf wash u;p tim*

ffiH ;;fr uffi6v** shall be subiect to the grievance procedure'

}YEII}!E-*AY'$SFF

Full-TimeRegularswiltbe.establishedwithfixecldaysRe$ular work wae$< f*tr af*

oII,

J.t

GUISHLIFIES F** ?IdE SURTATLil'THNTITEM 3 -

The decision for the curtailment or termination of Postal operations to

c*nfnrm t* the,uod*-uf lncst suth*ritie*i sr q$ l*ca[ e*ndit',?t? w*nnnt

ffi,ffi ffi, ffi#-ncy, **ndiri*nx, uhalt be m*ge b'y tfre in*talktiun 
"heyd"wil;-; **"iuio#I# 

,;s,e; 
,***r*** rr: currail p*1tat, :pyJiti::::i:_1h*

gi*at**ut *xtent p***ible,.rnsn&fi*rflsnt wi$ nffi.*1d seek th* coopurmtlot\

ilffi*i'rudi* ud*:i*X*rili*n staIlnn* t* inf'nrm rympl*pees, {*pen$ing up*n

th* sevsnty, pf th- iler:Uenay situ*ti*ry,-and" *1*: is altr*w*d. !V ln*xt

-iltn-ri*-l;"lnuei *ctr m'Stuatinn. Postal' sgrv'ry t*!*pfi*n1s 1vill,|m;1yen
f*r *mpr*y*** ,tJ,[*r[ rCIi--irriuimallnn Hrnpr*ye*s invnrved in actr"rnl

&-ffiffi-d *it**tlen* wltt t*l** lmmudiat* a*tlcn ti: pr3lvct thmms*iv*s *nd

ihe rnails, Undm,r sunl: *ireum*t&nCIs.$, rnaxmg*me,ntwitl h* advissd *s s$on

*i po*umf*. Wf:**+*i p*gsi*1g, th* i**t*llatiun hemd or hi#hsr d**ignee

xhmll n1r*ef v*tfr'*r* k#l lini$:Rmpres*r1tntiv* t* S1scu*s sr"rth fs*t*rs ft$:

s.1.& Th* degr** *f *ffiel#*nsy a$ slated by *rtd m*ted uporr by

,**puonible S*vsrnntentsl A*thariti*x"

S.t"B The clegree of un*afe canditians resulting frorn sl]sh smsrgsnCIy a$
,it 

rele{eE t* *mphyees perf*rnrir:g th*ir dut}e*"

t,l.?.t

$,3

ITEIVI 4 - FORMULATION OT LOCAL I-EAVE PROSRAIUI

$ignupf*rth#*hoicevacationfe{od*wlil:t*rt.t:-*nfel{*wingthofirst
d;d-y in ;anuary hnd cCIrr'lt'rdc *n the tra*t day' cf January'

The nupgrvl,**rr will H,$e. ff leave calendar shcwing,all w**k* avsilsble within

the chpic* peri*d una tn* *mpioye* wltl xign for ths vrr**k{*} 'd*sired as hi*

or her selection(si.
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Ea*h 6:rnpls,Ye* ff)u$t ,he ready te m*kc {ris sr }1er sel**ti*n{x} wh*n

ff*fitfisted. Nf, nct reedy, the emplw will h*ve tifttiil' I'rix s'r her next

**n*auf** wdrk:day to make the selesti*tt{*}"

$wa,ppin* of v*eatisr:i se{ecition }s,not perrnitted"

rhsice vacatlcn, selactic16 w*ek{e} 'rnust be used sr *a$csl*d' in th*ir

*nti,retY.

ln the event an employee has gained approval..for hislher selectisn. for

ch*i*e vseatian # ffiffi*n*r"oi tn,ansttr&r sectisn, tha enr$qye* will he'

;i;k;; r,etni* itti*/her *em**c* f*r choi** vasati*n *t ths:naw se*ti*n"

tYHffiS-6F{S[*HpEftl*,n

Th* *hsi*e vacatisll period shali h8 frorvr tlrq fir*t $stur'*ay *f :F*b'ruary witlr tha

ru$i r*n* seleeti*n canctuding thq Iset Frid*y *t Ncvemher;

4.6

t1 I

ITHM $ " *H&:}[\$FIINS s*Y Sf LSAIfE

Th* vs*etiglt pmrind shmll start cn the fir:st dxy *f ,th* 
*fl]Plsy$sfs ba*ic wyr*k

il;t"-H-*eiildffit #*r*"t** ny *s$s$*]*nt am*ng thc mmp{*xtee, the

l.lnisn nnd th* xmPI*Ym"

tn that thm utart d.ay *f .thm vn*nti0n fijsy v.$ry. }hq peryic* ry3er -$st1,{]nu

h;ilil-;t 
",;,h 

tr,* tir*ioriry 
"t 

vqcsli*x dmvl;yilL.Y: blr>*k*d nff s* it rslstms

tm the peinm*tug* f**tor* *v&ilflh.|e frrann**llemv*"

IYHIIII ? **HOICH $ELEC?ISN

ffinrptoye*s may *t cn* tin:rg- make ry9-$Bi*otians during the *,l"oi.?t vm*ntic-rr

#iHH-unit* lt *itrr*itive (n1 u1-tenJis) $$y$ in *3**r$air*s ffit1r t!"e. rum{loryl

[uie[**ni; *e**rti*ry A,ti-l- in_sn, gtr*iit* x *.u.t**tis$ i*c$ude a hntidmy, it will

b* canxidmred a daY of leaY''&.

b.4

- , --'n

ITHfi} fi.- -}UftY EI}YY EN$ $F&TH SSNVfiNTI$N

Jury duty witl not be charged ta chalce vacation selecticns"s.1
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I?EM g. MAXINltUffi SN LEA1JE

*ns tl) slerk wili p,6 6ff :dilring his/h*r sn* sr''Str* ch$ice vacatisn selectioRs"

IYHIU {-I - tsHSII'{NIN$ LH&VT YSAffi

At lmast *ne {t} d:**ig*xt*$ *niun r:ffisial sha}l be al}uwed o$,Jor ihe APWt'j

fihti.*ir Co*#ntionind Utlft *bu*nc* n*t *haqged againc* tlre rper*entage

aricweu nff fst' *haiee vaeat?*n,

&t least rne {'t} drsignated uni*n *!!i*ial sliall hc all*wed 'sfffCIr the '&FWU
;;J** 6;;;iliil";ffi'tr.'*i1'*b**nuu n*t oharsed againnt ilie per**nts$B

allnwed *fff*,r eh*i*e v*e*tis'n.

hrn*rnngenrent,wlll andeavor t*,*ll*rry *$ rnany *mpt*y*** *ff as nBnrationally

{*a*ibi* to,attend ttle*e c*llv,e'nt}*ns,

frTHM ts * H*TIOE OF VA0ATISH APFH*SAL

When tlie *fficial leave sal.endnr [s complpted for each seetlon showing va*nti*n

;;i6rd;;, **ni*i**|*** wiff lre nrad*,*f the *ffl*i*l !*av* *almndgr,"tn post on

m* nulf*ii* n*ar*: 'furr ea*h suctiun. Wh*n,an, *ffrpl*yge ya$l hixlher chni**

vacati*n *mlu*tlnn,, he/xl,:le Will imm*diately f,ill**t'3n$ st"lhmit s FS Fsnn $$?f in

dupli*ate, ftr ths **tlii*: u*f**m*. Thb xign*d drrpllc*ts, whmn r*tummd' will

$srvffi ss *Ppro\1ml nntine-"

Primr t* ffi*ummb*-r tn
*hall po*t p* all *ffi'*ial
ys&f,

if svmilahl* ffum, N*ti*n*llfi*ginxal sourr*s, .rTanaselnent
hul*etin b**rd* th* **t* *f th$ h*sln*ing *f the n*w leave

ITHMtg.-.&IIINUAL}-HAVE{0THHRTHANSHSN*E}

,tA.t Requn*t for ,pr*viou*[y unu*h**rrl*d ann*ai leave q1 in,giden]|Ll:yS ttLlst
n* su,trnitt*gio* p* fo,r* $9?t in d'uplicalx nc c*rlier ![q* sixtV {Sil} da51*

nr ns lat*r tna* Tuee,dxy pril*r tn the rr:ervice,vrsek in whi*h snnual J*a'va is

dsxfu,ed. *ppiaval or,deni,al of the leav-e rs{{Lte$ts$ shalltie within thrme {3}

days tyum i[* Jrt* the F$ f_otT 3971 wes -*ubrnitted ta manmgem*nt'

Thi* leave will he granted un * fir*t *srp*, fir*t seru*:basiu,

12j- The number nn,{e-ave d:uring the period other*than *hsice slial] be $ns {1}'

as lang as there is oag CryElsy*t 1.v*ilxbfe, 
ta repla*e that *rnploye*

r*e***Ing learre {i.e., pTf , F$E within, the irr*t*llati*n}.



trgm *A* f*il1-ISAY $ELEcrtON

te.{ A li*t wfll h* po*.red *n the Bnt}etin te*lt f*r v*t*nt*ers ts wrrk on their

Hrlltay at'l**it *rus'weekt prior to th*'Hslid*lr;

73,8 Employees will he *elsded tp wsrk holidays in the following ordsrl

&. flull-tirpe employees who volunt*sr t* w*rk fin their holiday *r
darignated h*tid,ay btrr xen*ort$"

-, 
fi_:*f,i#,f,frX{ffinJtrfjgi *3 #'iffij*Ho" 

maximurn ex't*nt

*, iull-tima smplny,,e€* wh* vCIl*nteer to work on a n*$"eCIheduied day b .

seniority.

B, Full4irre,ernB1*yees, nsft v*Iunteers, on holidmy ar de*l$nated l?sli'days

by junioritY.

E. Full-time emplayee*, non valunteers, oR a nofi-scheduled day by

.|uni*1i$ ecnsist*nt qrith Artlsls S"

IYHIIJI 
,I* * #VHRTIME DE$IRED LI$Y

An r&vertimm ds*lr*gt lis, *ltull he p*mt*tl hy'i*rstmtlatfcn *f thtr bs$innin$ sf eaeh

quarter"

ITEM {S. LIGHT DUTY AS$IGNMHNT$

Tl-lere will n*t bn a iixe* nurnher of ligl-rt duty *ssignlxents in an APWU crmft'

lTEluIl6-IUIETHCIuFoRRE$ERVINGLIGHTSUw

In the aa*ignm*nt a{ Iiglrt d*ty, T,?lagement 
witl,attempt tt provife w0r{ Jroq

uxisting wnrl{load *u,n* iuitf*.tt'i$*i**#l ecsi that t}r* eryrp{oyee i* uapable o{

perf*r*i n g, cCIns Ista*t'with msd iqsl I ir*itstio ns'

METS T7 - IDENTIFICA,TION CIF I.IGHT SUTY

Anv portlon of an employee's duties may quatify as a light duty assignment based

ffitru;';;il;t- $ #i**i*x }tmit*tic*s' when liglhi dxty is appr*ved ths



*rnFloy*e shall b*: *ssignecl.tg {.yti3s within 
.th-e graft sn$ 's$ evxitsbls within the

nrrpl*ymer* p*ruo*i-*[*il"f l[*rt i**" X*tui* frsm a tf$ht dr'lp as*igmn"runt will

bm made in,a*ro,rd[f** *Xf**di*$* 13 *f the irtrati*nxl'Agr*efitent'

ITE|HIf;fl.Ar*ffi{*lALLEAVEFoRUNls$B[J$}i'IE$5

Leave for at reast one (1) designated union officiar to attend union activities

*i.iitlri p;i";-;1J;;il,Jut" 
"iine 

cnoice vxcation period is not t* be a part of

th* totsl *hoice va**ticn period o{ the inc'tsll*tinn.

ITHIII }3 * T}THE.R TTEt1JIS SUBJHST TS L**&L NHGSTIATM}{S

ffi.:l 3?"3 {&41 Whenever the eJuties of g,"31signnmnt {pre rrxd hid} are

*fr*g**' fr**l*-;;;;*, tf'r* aisig"r,rlnt wilf !*-r,a?I*d _Ulnagemmnt 
and

. the Union ffiust rn*e't w!:*n m'albr chang$s in duties of assignmsnts Er*

i;i;no**"io **i*t*i"*- ir cnang[$'b*ing riad'e vvitl resuirn r srting dun tn

the 50Yo rule'

m.ft, 3?.3 {A} An asslsnmelt w*lintl be pn*Qd {ct a change.of two hmurs sl.'

lm s ln ta;tlrrgliffi" Jltnmr,tn orm *lrarTg* *r in oumulativ* *hmng*s m* long

*utfru ffi$$ig,pfusnt rernmln* $n th* $*rfls t*ur *r ne*tf*n"

x Pos{ti*n or as*i$nnn*nt i*3g-* S?.4S t4) Whenev*r the repcr:tif$ tlr*e *f tr-'* 
*tuu*g*d6'*ure,{56p, Unro" trou.qs,'th* iilcunnh*xt *ha}l n*t havs the'*ptior: *f
accefting the new reportitr$ time.

22.4 3?.f;O Notices of posting shnlt remain post*d fnr ten {10id*y*, lt is

th* r*spn6siib'il"l 'uf, tL*,-hi{f6d'J t* i':mve a,nV }j* given to thm instail*tnnn

h*md/ol de*ig**b n# fst*rthum th* e***in$ d**dtinc"

gt.s s?.i.f.g The slrcaff*srul bfddor rn*$.t,h$ placed in the new asti$nrn*nt**7 
*ltt in fw**nty eight (28) days *Ncept in the mu*th *f ffe*emhmr'



L$..GALll,IEIllltrBA}IDUMsTUNDER$T&N$$Nfi
BET'WHE'\I
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rnm *mER*ffeH pc*fAt- wseKER *r*lsl{

This Memorahdurn *f undsrstan*ing is ent*f*d inta on septernber 30, 20'x1, at

piedmont, south sarolina between the representatives af the united states Postal

Service and the designated agent of the American Postsl Workers Union, pursuant

to tha Lt*pl lriplerxe.ntatiup Fr.ovisi*ns nf ttre f$lS NatianmlAgreelfisnt'

Labnr Relatinnr SPaclalist
sr'*envi'Ile, f; fi *Sfi 03-*4'ff 1

-ifg *.1 f

Gremnvill*, $C ?$$0?-SSSS
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